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https://www.plotina.eu/what-is-a-gender-audit/
https://www.penguin.co.uk/content/dam/prh/company-pages/creative-responsibility/inclusion/PRH-Inclusivity-Action-Plan-July-2020.pdf
https://www.diversitybestpractices.com/sites/diversitybestpractices.com/files/import/embedded/anchors/files/diversity_primer_chapter_15.pdf
https://www.pwc.ch/en/insights/hr/leveraging-kpis-for-inclusion-and-diversity.html
https://www.diversityincbestpractices.com/what-makes-a-good-diversity-scorecard-dashboard/
https://www.viscardicenter.org/wp-content/uploads/2016/09/The-Toolkit-for-Establishing-Groups.pdf
https://scholarlykitchen.sspnet.org/2020/08/24/guest-post-driving-gender-diversity-equity-and-inclusion-in-scholarly-communications-the-power-of-an-active-erg/
https://www.kelloggcompany.com/content/dam/kellogg-company/files/DI_Report_2019.pdf
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https://gtlcenter.org/sites/default/files/GTL_Moving_Toward_Equity.pdf
https://pwstg02.blob.core.windows.net/pwfiles/ContentFiles/13298PublicationFile.pdf
https://www.plotina.eu/stakeholders/
https://www.commdev.org/pdf/publications/ToolSuite2_Interior_FIN-05-16_LoRes-1.pdf

Unlsi Jioj g4 /880llg dlledll Jgouidly goiill wialio yulwi lloally lulpll JSas
dolrioll pliill 3337 56 0g0 J91 podig 1llgduollg Jlgaill auagig .8)lsWlg palolall dsaaso
goiill Lalaml Jauwd & $ibg wililosllg eilwlull ol B.dabacll Lluall Jgodllg ggiill
doaljoll doc ylo + JUL P.a10g4l ldooll JUi logsssail dojlll Clbawilpwdlg Jgouidlg
oca dylpoiwl goiai daliaoll Ulusl o sasll g Lisje bl Jle doilég dxygs cuils Il
2 Joaillg goilll calamil cililosllg <iluwluwl

S lwlbudl guag
auall lgilio 6 Wldosllg

Olghal AT 6acluo y)lgo

gy 0167 1.1 06) 8ladll reulelpllg cldosell e doslyo clpl
wuinl ggi e aoilall wlelppllg colwlbudl ousi dalispiwl

Sl 3 6 @ pbsll o bo

(v sy v G e e bl | e e ey e

Ug aloadlg gaiill ulloc Ug lwluw aagi U
dcgungo Walanl Aagi

: -.ull 6 oo

329) loiw Joouiily goidll dawluw Lle JUio lim 33g) :obwlunll délun
aoilall llosllg lwluwl cyaail dabbpiwl bhebhall Jle Jlo lim
J=all

Jgadllg Wlamillg esaliall jlpd lgiuanig wilelpdlg clwluwll o)
.ngé.umjlg

e 1859 élajog dygac wllaslly luwluull
owilgall Yol

woaagll (sgiwo
aasoll

&pyni dind ajgawdol dsols piu jla cldib :alioo d8)lio oloua
sl sl o slal) euwlell Jiioill Gouai axnygxig

Olwludl slacy daabaoll wli Glbdl o sac o dind cliwl
doclo saal oila ousi clpalg lgiealiog lguanig clclpnllg

.olaadll

ousil ol g0 acquago ildoollg <lwlbuwll
.

S 9ol
?;.y"h.'i.w.l.”

Slpiigo o dcgono poudly (soiw pyéll JUo linm :bwilooll (Giiei
Joouidlg goidll o 6 parsill

Auail :Lx_gjljg i_gljls lgis)linog WlclppUlg lwlbudl e odledl
.@6aioll pasillg Jooll puw 0 awolaulg sauwlaollg s olj il

oiig uwgo pilb lg) Slwbullg llosll
6raiuo 8)guay lglhanig (sy9a JSuiw lgiealyo

Sgiuoll
JoKioll

16

15



https://www.commdev.org/pdf/publications/Unlocking_Opportunities_for_Women_and_Business_IFC-2.pdf
https://www.ab-inbev.com/content/dam/universaltemplate/ab-inbev/Better World/Our Policies/AB-InBev-Diversity-Inclusion-Policy.pdf
https://policies.westernsydney.edu.au/view.current.php?id=00324
https://jobs.oup.com/uk/jobs/diversity_and_inclusion/
https://www.loreal.com/en/commitments-and-responsibilities/for-the-people/promoting-diversity-and-inclusion/key-figures/
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https://www.diversitybestpractices.com/sites/diversitybestpractices.com/files/attachments/2019/02/diversity_and_inclusion_councils.pdf
https://www.diversitybestpractices.com/sites/diversitybestpractices.com/files/attachments/2019/02/diversity_and_inclusion_councils.pdf
https://www.diversitybestpractices.com/sites/diversitybestpractices.com/files/attachments/2020/06/rr_gender_neutral_job_descriptions.pdf
http://gender-decoder.katmatfield.com/
https://www.bbc.com/backstage/design-engineering/flexible-working/matthewpostgate#anewflexibleworkingpolicyforthebbc
https://www.publishers.org.uk/about-publishing/work-in-publishing/
https://www.hachette.co.uk/landing-page/hachette/changing-the-story/
https://www.accenture.com/sa-en/about/inclusion-diversity/gender-equality
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https://www.diversitybestpractices.com/sites/diversitybestpractices.com/files/attachments/2019/02/diversity_and_inclusion_councils.pdf
https://www.edi.nih.gov/sites/default/files/public/EDI_Public_files/guidance/toolkits/managers/manager-fair-selection-toolkit01.pdf
https://blog.twitter.com/en_us/topics/company/2019/Board-Update-Inclusion-Diversity-Report-May2019.html
https://www.accenture.com/sa-en/about/inclusion-diversity/gender-equality
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https://www.mcca.com/mcca-article/amex-gets-credit-for-diversity/
https://emplify.com/blog/align-company-policies/
https://about.abc.net.au/wp-content/uploads/2020/01/ED-Report_2019_FINAL.pdf
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https://www.ebg.admin.ch/ebg/en/home/services/logib.html
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_122372.pdf
https://www.intel.com/content/www/us/en/diversity/2017-2018-eeo-1-pay-disclosure-report.html
https://www.emerald.com/insight/static/pdf/gender-pay-2017.pdf
https://www.penguin.co.uk/company/about-us/notices/gender-pay-gap-reports.html
https://www.hachette.co.uk/wp-content/uploads/2020/07/GPG_REPORT_2019.pdf
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https://www.wgea.gov.au/sites/default/files/documents/flexibility-business-case %281%29.pdf
https://hr.richmond.edu/benefits/work-life/flexible-work-arrangement/policy.html
https://www.unicef.org/mongolia/media/1476/file
https://e-work.com/flexible-worker-training/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwi3jKqS5r3sAhUky4UKHQkOCd4QFjAGegQIChAC&url=https%3A%2F%2Fwww.wgea.gov.au%2Fsites%2Fdefault%2Ffiles%2Fdocuments%2Fsample_employee_flexibility_questionnaire.xlsx&usg=AOvVaw2JUOnN5oJnMcC5DmuGFWzE
https://automattic.com/work-with-us/
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https://www.thebookseller.com/news/publisher-launches-mentorship-scheme-1218328
https://corporate.target.com/_media/TargetCorp/csr/pdf/Target-Workforce-Diversity-Report_FY2019.pdf
https://www.loreal.com/en/articles/key-country-initiatives/
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